COURSE CODE: COBENTH
COURSE TITLE: Entrepreneurship Human Resource Management
COURSE DESCRIPTION:

This course focuses on the management of human capital for start-ups and established entrepreneurial
ventures ranging in size from micro to large. Interactive discussions involving theories and principles on
the effective management of this valuable resource are dovetailed by many practical applications of
these theories and principles. Innovations in talent management, human relations, and employee
support systems are also discussed so that students are aware of how to best utilize human capital as a
competitive tool in this era of hypercompetition and internationalization. A systems approach is used to
emphasize the need for personnel issues to be at the center of all critical decisions made for the
continuous improvement of organizational performance.

DEPARTMENT: Decision Sciences and Innovation Department

TEXTBOOK:

No prescribed text - Materials will be provided by faculty using Canvas
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